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MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt. No. MAURB/MCAER/Advt.24 (D)/221/2017 Dated: 29 July 2017

ADVERTISEMENT

Applications in prescribed format are invited for the Total 02 vacant posts in the cadre
of Associate Dean in the pay band of Rs. 37,400 - 67,000, AGP Rs. 10,000/- to be filled in by
nomination in the Dr. Balasaheb Sawant Konkan Krishi Vidyapeeth, Dapoli (Dr.BSKKYV,
Dapoli) of Maharashtra State.

Details regarding above mentioned posts and the requisite educational qualification,
experience, evaluation, powers and duties, proforma of application and other details are
available on the following websites

(D) https://www.maharashtra.gov.in 2) http://www.mcaer.org
3) http://mpkv.ac.in €)) https://www.pdkv.ac.in
&) http://www.vnmkv.ac.in (6) http://www.dbskkv.org

Last date for submission of the Application to ‘The Chairman, Maharashtra
Agricultural Universities Recruitment Board, (MCAER), 132/B, Bhamburda, Bhosalenagar,
Pune-411007, Maharashtra State, (India)’ shall be on or before 01/09/2017 upto 5.00 p.m.
The applicants need to mention “The name of the post applied for” on the envelope containing
the application form.

Sd/-
Pune Chairman
Date: 29/07/2017. Maharashtra Agricultural Universities

Recruitment Board, Pune



MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Advt. No. MAURB/MCAER/Advt.24 (D)/ 221 /2017 Dated: 29 July 2017

ADVERTISEMENT

Applications in prescribed format are invited for the Total 02 vacant posts mentioned
below in the pay band of Rs. 37,400-67,000, AGP Rs. 10,000/- to be filled in by nomination
in the Dr. Balasaheb Sawant Konkan Krishi Vidyapeeth, Dapoli (Dr.BSKKYV, Dapoli).

;:;'. Name of the Post [1:(1, (s)t (():) Category
1. | Associate Dean, Post Harvest Management of Post Graduate 1 Open
Institute, Roha
2. | Associate Dean, College of Fisheries, Shirgaon (Ratnagiri) 1* Open
Total

* Probable vacancy from 01.11.2017

Applicant must have ability to initiate, organize and coordinate the teaching, research
and extension education. For every information given, applicant must provide documentary
evidences (Please see instructions carefully). In addition, the applicant has to submit
Academic Performance Indicator (API) based on the Performance Based Appraisal System
(PBAS) as appended in Appendix III.

The minimum requirement of educational qualifications and experience for eligibility

for the above posts are mentioned below (Please also refer to Statutes 41 of Maharashtra
Agricultural Universities Statutes, 1990 as amended up-to-date).

ASSOCIATE DEAN :-

1) A Ph.D. in respective faculty;
A minimum 15 years experience in the field of teaching or research or extension education,
out of which at least 3 years experience as Head of the Department

OR

A minimum 15 years experience in the field of teaching or research or extension education,
out of which 5 years experience shall be in the cadre of regular Professor or its equivalent.

2) Experience of guiding at least 5 post graduate students.

3) Contribution to educational innovation, design of new curricula and courses, and
technology mediated teaching-learning process.

4) Ability to initiate, organize and coordinate teaching, research and extension education.

5) Evidence of at least 10 published papers in recognized journals having NAAS rating.

6) A minimum score as stipulated in the Academic Performance Indicator (API) based on
Performance Based Appraisal System (PBAS).
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INSTRUCTIONS FOR CANDIDATES:

1.

For detail information of Powers and Duties of the post of Associate Dean, refer Section
27 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Act, 1983 and Statute
59 of Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes 1990.

It is essential to submit separate application for each post.

The candidate applying for one or more than one post should submit separate Application
and Demand Draft for each post. Academic Performance Indicator (API) score card as
per Maharashtra Agricultural Universities (Krishi Vidyapeeths) Statutes, 1990 amended
Statutes 2014 Table 6 (b) along with the necessary documentary evidences should be
submitted with the application.

Each application must be accompanied with a Demand Draft of Rs. 2000/- (Rs. Two
Thousand only) (Non-refundable) of any Nationalized Bank drawn in favour of
Maharashtra Agricultural Universities Recruitment Board, Pune, payable at Pune.
In lieu of demand draft, application fee can be paid by RTGS or NEFT or Fund Transfer
in the Account of Maharashtra Agricultural Universities Recruitment Board i.e Current
Account No. 35597236651, State Bank of India, Branch University Road, Pune, Branch
Code: 07339, IFS Code: SBIN0007339 (Address : 1154, Shivajinagar, Veer Chaphekar
Chowk, Near Police Pared Ground, Pune Maharashtra 411016).

If the application fee is paid by RTGS/ NEFT/Fund Transfer the Receipt from the Bank
should be attached with the Application Form and the details of which should be
mentioned at the appropriate place in the application form.

Government servant and servant of University and local bodies should submit his
application through proper channel and should also ensure that the application reaches the
MAURB, MCAER, Pune on or before the last date prescribed i.e. 01/09/2017 upto 05.00

PM. Advance copy will not be considered by MAURB, Pune.

Upper age limit for the candidates applying for the post of Associate Dean is 50 years as
on 1* September, 2017. However, this limit is not applicable to the candidates employed
in any Agricultural University within Maharashtra State. Upper age limit is relaxable by
five years in respect of candidates belonging to SC, ST, NT, DT and SC converted to
Buddhism who are domiciled in Maharashtra and those who are not employed in any
Agricultural University of Maharashtra (As per Maharashtra Agricultural Universities
[Krishi Vidyapeeths] Statutes 1990, Statute 42).

Reservation under SC/ST category is made as per rules of the Government of
Maharashtra in force. Candidates belonging to SC/ST category as recognized in the State
of Maharashtra shall only be considered under reserved post for SC/ST category. The
candidate belonging to the SC/ST category from outside the State of Maharashtra will be
treated as open.

The Maharashtra Agricultural Universities Recruitment Board, Pune (MAURB, Pune)
reserves all rights not to fill some or all the posts advertised and to change the number of
posts advertised. The decision of the MAURB shall be final and binding on applicants.

The Professor (CAS) is not equivalent to cadre of Regular Professor (Refer to Letter
dated 31.03.2005 issued by MCAER and Government of Maharashtra letter dated
10.04.2017 appended as ANNEXURE-A) hence experience as Professor (CAS) shall not
be considered eligible for the posts advertised.
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Candidates possessing Ph.D. degree from YCMOU, Nashik will not be considered for
academic posts. (See ANNEXURE-B, dated 03.11.2014) and hence not eligible for the
posts advertised.

As per the UGC Public Notice dated 17.03.2017, “Ph.D. degrees which are pursued
either full time or part time will be treated as degrees awarded through Regular Mode
provided these are in conformity with the existing Statutes/Byelaws/Ordinances etc. of
the degree awarding University. However, the Ph.D. acquired under distance mode is not
permitted" (See ANNEXURE-C)

Applications incomplete in any respect or without required application fee or without
required supporting documents or those received after the due date shall not be
considered under any circumstances.

As per the Government Resolution dated 19" March 2003, newly appointed
employee/officer shall have to produce either DOEACC’s ‘CCC’ or MS-CIT certificate
within 2 years from the date of their appointments, if not submitted along with the
application form.

Candidates already employed in Universities / Government / Quasi Government / Public
Sector will be required to produce a ‘No Objection Certificate’ of the Competent
Authority at the time of interview.

Applicant shall submit API pertaining to last 3 academic years (2013-14, 2014-15,
2015-16) verified and assessed scrupulously by Internal Quality Assessment Cell of the
concerned State Agricultural University, established as per UGC Regulation-2010.
Accordingly, annualized API scores compounded progressively for the aforesaid last 3
academic years be submitted along with applications, duly certified by Competent
Authority within the stipulated time period.

Relevant experience and educational qualifications of candidate will be counted as on the
last date of submission of application, i.e. 01/09/2017. Accordingly, the candidate should
confirm his eligibility for the post applied for before submission of application. No
separate correspondence whatsoever in this regard shall be entertained by the MAURB,
MCAER, Pune.

Self-attested copies of self-explanatory documents of evidence of age, caste, caste
validity certificate, educational qualification, experience, non-creamy layer certificate,
etc. as indicated in the application should be produced with application bearing page
numbers and proper indexing, failing to which, application will be rejected considering as
incomplete application.

As per the notification No. SRV.2000/CR (17/ 2000) XII, dated 28th March, 2005 issued
by General Administration Department, Government of Maharashtra, Mantralaya,
Mumbai, a candidate shall submit the declaration of the small family in the prescribed
proforma attached with the application as Declaration in Form-A.

The candidate after selection and joining shall have to follow all the provisions of
Maharashtra Agricultural Universities Act, 1983; Maharashtra Agricultural Universities
Statutes, 1990 there under and all other rules and regulations governing the employees of
the Agricultural Universities in the State.

On selection of the candidates every candidate shall have to execute an Agreement Bond
with the Registrar of the University concern as per the provisions in Section 57 (1) of the
Maharashtra Agricultural Universities Act, 1983.



21.
22.

23.

24.

25.

26.

27.

Nomenclature of a post can be changed as and when required.

MAURB, MCAER, Pune reserves the right to increase/decrease the number of posts and
to cancel the advertisement at any stage.

MAURB, MCAER, Pune reserves the right to re-advertise the posts if suitable candidates
are not found in the recruitment process.

Furnishing any false, misleading information in the application form shall hold the
candidate liable to action deemed fit.

Any direct or indirect attempt on the part of a candidate to influence the MAURB for
selection shall disqualify the candidate for being appointed to the post.

The Maharashtra Agricultural Universities Recruitment Board takes no responsibility for
any delay in receipt or loss in postal or courier transit of any application or
correspondence.

Candidates called for interview will have to remain present at their own expenses.

Sd/-
Pune Chairman
Date: 29 July 2017 Maharashtra Agricultural Universities

Recruitment Board, Pune



DECLARATION

FORM ‘A’
(SEE RULE - 4)

L SIIL/SINE /KU oot e et e e e e e e e e eeeeeaeeeeeeeeeaaanaaaeaeaaees
son/daughter/Wife Of SHIT.......ccccoiiiiiiiiiii e
aged......... years, TeSIAdent Of ...

DIiStriCt. .. oveeieiiei e 51 2
do hereby declare as follows :-

1. That I have filled my application for the post Of..........cccceeriiiiiiiiiniiii e

2. Thave ...oveeiiiiiinnnnn, (Number) living children as on today.
Out of which number of children born after 28th March, 2005 1S .....coevevviviiiiiiieeeeeeeeeeieinnnn.
(Mention dates of birth, if any).

3. I am aware that, if any total number of living children are more than two due to
the children born after 28"™ March, 2005, I am liable to be disqualified for the same post.

Place:- oo

Date - oo, Signature - ......ccceveeeerieeennnen.




APPLICATION FORM

MAHARASHTRA AGRICULTURAL UNIVERSITIES RECRUITMENT BOARD

Maharashtra Council of Agricultural Education and Research
132-B, Bhamburda, Bhosale Nagar, Pune-411007

Application for the post of

Name :

Post applied for :

Advertisement No. & date : MAURB/MCAER/Advt.24 (D)/221/2017
Dated: 29 July 2017

Demand Draft No. & Date :

RTGS/ NEFT/Fund Transfer Receipt No. & Date :

Instruction to the candidates

The application should be filled by the applicant himself/herself.
Answer each item clearly and completely.

Incomplete application is liable to be rejected.

el

The application pro-forma downloaded from website should be accompanied with the
requisite fee (i.e. Rs. 2000/-) (payable to Maharashtra Agricultural Universities
Recruitment Board, Pune) as indicated in the Advertisement, at the time of submission

of filled in application, or else, the application will be rejected.



APPLICATION FORMAT

Recent passport
size photograph
3 cms.x 3 cms.

Page No.

Application for the post of

Name of the University

Advertisement No.

Particulars of Application Fee
Rs.2000/-

By DD No ....
By RTGS/ NEFT/ Receipt No. ................
Fund Transfer

Date

Name of the Bank

Name (in block letters) (Surname
First)

Date of Birth

Gender

Male /

Female

A) Address for correspondence

B) Telephone No. with STD code
C) Cell No.

D) Fax No.

F) e-mail ID

Present regular post , Pay scale &
AGP

(A) Category( SC/ST/
DT(A)/NT(b),NT(c), NT(d)/SBC/
OBC (of Maharashtra only)/
Open

(B) Date and No. of Caste Validity
Certificate

Do you belong to non-creamy layer?
Applicable for DT(a), NT(b), NT(c),
NT(d) / SBC/OBC

Yes

Are you seeking other Parallel
Reservation?

Yes

Category

10.

Computer Competency
Name of examination Passed

11.

Educational Qualification (Commencing with SSC or equivalent) (details with attested copies

of mark sheets & certificates of all the qualifications acquired)

S.No

Examination
passed

University/
Board

Year of
Passing

Division/
Class

Percentage of
Marks/CGPA

Subject of
Specialization

@

@ ©)] “

®

©

@

11.1

11.2

11.3

12

Details of experience

Sr.
No.

Name of Post Held
University and

department/Office

appointment

Nature of

Period

Experience

From

To | Years

Monthy Days

Total Experience

(Attach separate sheet)




Page No

13 | Experience of guiding PG students
(2 for Professor, 3 for Head of the
Department and Associate Dean ).
Furnish detailed list of the students.
14 | Have you furnished Academic
Performance Indicators (APIs)
15 | Academic Performance (based on
verifiable record) duly certified by Year CAT-1 CAT-IT CAT-1II
IQAC - Academic year wise 2013-14
2014-15
2015-16
Cumulative Total
16 | e Languages proficiency Sr. No. Languages Level of Knowledge

(including foreign languages)

Note : in the level of knowledge column, indicate
Excellent/Good/Fair

e Have you ever-faced any vigilance | YES / NO
Enquiry or enquiry by anti —
corruption bureau or any other

investigative organization.

e [f any : please indicate in brief, the

details of the vigilance Enquiry

and outcome thereof af

exonerated, a copy of the order
passed by the competent authority
may be furnished)

17) Academic Qualification- (Maximum 2 Marks)
S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence (Page No)
1) Ph. D. — Minimum Qualification
i) Additional degree /Diploma in any field from | 1 markeach
recognized institution
iii) Post Doctoral Fellowship 1 mark
iv) State/National /Professional Society Award/ Gold | 1 mark each
Medal / Fellowship
V) Fellow of Professional Society 1 mark each
Total
18) Employment record and experience — (Maximum 3 Marks)
S.No. | Particulars Experience Marks Documentary
Secured* Evidence (Page No)

)

2 marks for every completed year of experience over
and above the minimum experience required in the
immediate lower cadre to the post applied.

A) Minimum

B) Above
Minimum

Total
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19) Service in Remote areas/ Affected areas — (Maximum 0.5 Mark)
S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
i) 0.5 mark for each completed year of service (Remote | 0.5 mark for
Area/Affected area to be defined by the individual | each completed
University. year
Total

20) Significant contribution in relevant field and leadership —

(Maximum 2.5 marks)

S.No. Particulars Marks Marks Documentary
Alloted Secured* Evidence (Page No)
i) Patent/Release of Variety/Technology/ Joint Agresco
recommendations/ Design/ Product/ Process development | 1 mark each
/ Farm development.
ii) Farm development/Nursery Management/ Livestock
Management/ Production of Seed/ Biofertilizers/ | 1 mark per
Bioagents/ Extension activities/ Development of teaching year
aids/practical manuals.
Total
21) Award / Recognition — (Maximum 1 mark)
S.No. Particulars Marks Marks Secured* | Documentary Evidence
Alloted (Page No)
1) National & State level award 1 mark each
ii) Best Paper/Poster Award 0.5 mark each
1ii) Member of the State/National Level Committee | 0.5 mark each
iv) Member of Professional Society 1 mark each
V) Reviewer/Referee of journal 0.5 mark each
Total

22) Externally funded projects/Inter Institutional Projects —

(Maximum 1.5 marks)

S.No. Particulars Marks Marks Secured* | Documentary Evidence
Alloted (Page No)

i) Competitive grant projects funded by agencies 1 mark

other than host University regular programme each
ii) Joint Project of the University with State/ Centre/ 1 mark

Public / Private Sectors each

Total
23) Summer/Winter School/ Refresher course/ Seminar / Symposia - (Maximum 1 mark)
S.No. Particulars Marks Marks Secured* Documentary
Alloted Evidence (Page No)
1) Course Director / Coordinator / Convener 1 mark each
ii) Resource Person 0.2 mark each lecture
Total

24) Publications (Marks will be given for first three authors) —

(Maximum 7.5 marks)

S.No. Particulars Marks Marks Documentary Evidence
Alloted Secured* (Page No)

i) Articles in NAAS rated journals Marks as per

NAAS rating
ii) Articles in Referred Journals other than NAAS | 1 mark each
1ii) Conference/Technical Publication 0.5 mark each
iv) Folder/Popular articles 0.2 mark each
V) Books 1 mark each

Total

11




25) Institutional Building - (Maximum 0.5 mark)

S.No. Particulars Marks Marks Documentary Evidence
Alloted Secured* (Page No)
i) Lab/Farm/Workshop development/ Rector / Monitor/
NSS Programme Officer / NCC In-charge/ Students 05
Welfare activities/ Monitoring and coordinating of ’
teaching or Research or Extension activities
26) International Exposure — ( Maximum 0.5 mark)
S.No. Particulars Marks Marks Documentary Evidence
Alloted Secured* (Page No)

1) International trainings/ Symposia/ Seminars/
Workshop/ Study tour/ Visiting Professor 0.5mark each
within country or abroad

i) Experience of working in International | (.5 mark per year
Institute within India or abroad of experience

Total

* Mention the number as the case may be.

DECLARATION

I declare that the entries made in the columns of this pro-forma are correct, complete and true to
the best of my knowledge and belief. Nothing has been either concealed or misrepresented by me.

Place :

Date: Signature of applicant

CERTIFICATE

“I do hereby declare that all the statements made in the application are true, complete and
correct to the best of my knowledge and belief. I understand that in the event of any
particulars/information given above being found false or incorrect, my candidature for the post is liable to
be rejected or cancelled and in the event of my misstatement or discrepancy in the particulars being
detected after my appointment, my services shall liable to be terminated forthwith without any notice''.

Date :- Signature of applicant

12




RNT No, MAHBIL /2009/37831
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AGRICULTURE, ANIMAL HUSEANDRY, DAIRY DEV'F.]L{}PE'E:NT AND
FISHERIES DEPARTMENT
Mantralaya, Annexe, Mumbai 400 032, dated the 15th March 2014

ORDER

Mananagprss Acmovrturar Usreersmmies [ Kesm ViovarsgTis) Statrres, 1990,

No, Sankirna 2012 /C.R. 114/ 7 A —Whereas, the Government of Maharashtra has under suh-
section (6] of section 38 of the Maharashtra Apriculture Universities { Krishy Vidvapeeths) Act,
1983 (Mah. XLI of 1983) made the Maharashtra Agricultural Universities (Krish: Vidyapeeths)
Statutes, 1990 (hereinafler referred to as the “said Statute”) in respect of all the Agricultural
Universties in the State of Maharashtra;

And whereas, the University Grants Commizssion and Indian Council of Agricultural
HResearch, New Delhi have preacribed the qualification and method of appeintments and evaluation
of Academic Officers, Head of Departments and other equivalent posts and qualifications of

Academnic Stalf Members of the University;

And whereas, in the opinion of the State Government, it is necessary to amend the said
Statutes with the concurrence of the Chancellor so that to make the qualifieations inconsonance
with the University Grant Commission and Indian Council of Agricultural Research, New Delhi;

Now, therefore, in exercise of the powers conferred by sub-zeetion (6] of section 38 of the
said Act the Government of Maharashtra, with the concurrence of the Chancellor, hereby amends
the Maharashtra Agriculture Universities { Krishi Vidyapeeths) Statutes, 1990, as follows, namely -~

1. These Statute: may be called the Maharashtra Agricultural Universities (Krishi
Vidvapeeths) (First Amendment ) Statutes, 2014

2. For Statute 41 of the Maharashtra Agricultural Universities (Krisht Vidvapeeths) Statutes,
1990, the [ollowing statutes shall be substituted, nemely —

(2}
M T - W T,
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Statute 41, " Qualification and method of appointment —

{1} For being appointed to any post in the Universily service either by way of promotion or
by merunation mentioned in eolumn 2 of Appendix I and Appendix III, a person shall possess the
minimum gualifications mentioned against such post in column (3} of the said Appendix 1 and
said Appendix 1l

¢2i If the Reeruitment Board iz satisfied that candidate with preseribed qualifieatinn and
quality are not availablie for selection and make such report to the State Government to that
effect then the State Government may relax the higher basic qualifications and experience in
making the appontments as may be necessary

14 The post af Directur (other than Director of Students’ welfarel, Dean of Faculties and
other equivalent posts shall be filled in by nomination or transfer by the Pro-Chancellor. The
posts of Associate Deans, Hends of Department, Professors and other equivalent poats shall be
filled in by promotion and nomination in the ratio of 50:50 per cent. of the vacant post as the
Vice-Chaneellor may, from time to time. determine :

Provided that, such post shall be filled in by promotion through the recommendation of the
Recruitment Board on the basiz of ment and seniority in the dizcipline or group of dizeiplines,
department or sector and minimum academic qualification and experience, ag previded by the
gaid Statute,

4} The Recruitment Board may evaluate the performanece of the officers appointed on the
prsts, that 1s, Director, Dean of Faculties, Associate Dean of Colleges and Head of Departments,
on tenure basis under Performance Based Appraisal System (PBAS), as provided by the University
Grant Commisston! UGC ) and recommend their names {or reappointment, The tenure of the abowve
post shall he five years™

3. For Stetute 52 of the said Statutes the following clause shall be substituted, namely—
" Stertute 32, Evalwation

{1} Each member of the Recruitment Board shall give marks individually to each candidate.
The marks given by the various members zhall be totsled and arranged in descending order.
Selection shall be an merit in the order of the total marks scored by the candidates. Evaluation of
candidates shall be done by giving twenty per eent, of marks by personal interview and aighty
per cent. of marks for past performance as given in Appendix T,

i#} For personal interview, a candidate getting less than seven marks on an average of the
marks given by all members, combined shall be rejected even if his or her total grade is higher
than that of other candidates.

i2) The procedure of selection of Academic staff by nomination and promotion shall be based
on terms and conditions laid down by the State Government, from time to time. The eligibility
and evaluation of the candidate shall be follows, namely :-

Al Eﬂ;gqb;'ﬁt‘u criterta for Beleetion on the bazz af Aca demic Performanee Indicetor o

(i) For Career Advancement Scheme (CAS) - Eligbility for Career Advancement Scheene
shall be based on requirement as depicted in Table seven of Appendix 11 of the Statute,

{ii} For Nomination—FEligibility for nomination shall be considered according to the
minimum seores of AP1 from Category 11T and 111 based on norms as depicted in Tables - 1, 2
and 3 of Appendix-11 of the Statute and as per minimum gqualificationz, service experience as
depicted in Statutes 41 and T4

fitt) For promotion—ia) Aversge gradation of Annual Confidentidl Reports for preceding
five years, as per Government Resolution coming in foree, from time to time.

ik ERgibility for promotion shall be considered according to the minimum score of API
from category 1, T and 111 based on norms depicted in Table 1, 2 and 3 of Appendix - 11 of the
Statute and as per minimum gualifications, service experience as depicted in Statutes 41
and 73,

14
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(B Eveluction criterta for selection of Avademic staff —

it Career Advancement Scheme (CAS—Evaluation criteria for Carcer Advancement
Scheme (CAS | of academie stail shali be a= per Table 4 or 5. as the case may be, in Appendix-IT

of the Statute,

it} For Nomination—Evaluation eriteria for nomination of scademic staff shall be as
per minimum gualification, mummum service expertence ps per Statutes 41 and 73 and API
seore weightape shown in Table 6 of Appendix =11 of the Statute.

{tir) For Promotion—Evaluation criteria for promotion of aeademic stafl shall be as per
minimum qualification, minimum service experience as per Statutes €1 and 73 and AP] seore

as per Tables 1, 2 and 3 of Appendix I of the Statute”
4, For Statute 72 of the soid Statue, the follmping Statute shall be substituted, nomedy—
"Statute 73 Qualifications of Arademic Staff Member —

fa! For being appointed to any post in the University service mentioned in column
2 of Appendix [1I, a person shall possess the minimum gqualifications mentioned against
each such post 1n column 3 of the Appendix IIT and fulfill the criteria as prescribed in
the Statute vide Appendix 1L

ihi If the Selection Board is satizfied that candidates with prescribed qualifications
or experience or both are not available for the selection and make a report to the State
Government to that effect, then the State Government may relax & higher basic
qualification or experience or both in making the appaimm:_-_ntu as may be necessary, "

5. For Appendix I, Appendiz I and Appendix IT of the seid Statutes, the following shall

be substituted, namely —

QUALIFICATION FOR THE ACADEMIC POSTS.

APPENDIX -1
(Statute 411

&r. Ne.  Designation of the post

{11 (2

Gualification
1]

1. Director of Instruction,
Director of Research or
Director of Extenston
Education.

2. Deanof Faculty

(11 A Ph.D. in any Faculty of agoiculture and allied stiences,

An eminent Scientist or Teacher, having at least eighteen years
experience in the field of teaching ar research or extension education,
out of which at least three vearz experience shall be in the pozition of
regular Head of the Department |

Ok

An eminent Scientist or Teacher, having ar feast eighteen vears
experience in the field of teaching or research or extension education,
out of which af loast five years experionce shall be in the cadre of regular
Profezsor or its equivalent

i) Experience of guiding at least five post graduate students ;

(3 Ability to initiate, organize and coordinate teaching, research and
extension education ;

i41 Evidence of at least ten published papersin recognized journals having
Natronal Academy of Agriculteral Science rating ;

(3} A minimum seore asatipulated in the Academic Performanee [ndicatar
(AP based on Performance Based Appraizal System (PBAS) prescribed
by the University,

11y & Ph.D) i any Faculty of agriculture or sllied sciences |

O S -w- -
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4.

Agsoriate Dean.

Head of Department.,

An eminent Seientist or Teacher, having at least eightesn vears experience
in the field of teaching or ressarch or extension education, out of which
at least threo years experienee shall be in the position of regular Head
of the Department .

i

An emapent Scientist or Teacher, having at least erghteen vears experience
in the field of teaching or research or extension sducation. st of which
at least five vears experience shall be in the cadve of regular Professor
or its equivaleat ;

12] Experience of guiding at least five post graduate students

(3] Ahility to initiate, erganize and co-ordinate tepching, research and
extenzion education |

(4) Evidence of at least ten published papers in recogrized jfournais
having National Academy of Agricultural Science rating |

(38 A minimun seore as stipulated in the Academic Performance Indicator
(AP] based on Performance Based Appraisal System (PHAS |

(1) A Ph.D). in reapective faculty ;

A minimum fifteen vears experience in the field of teaching or research
or extension education. sut of which at least three vears experience as
Head of the Department.

i

A minimum fiffeen vears experienee in the field of teaching or research
or extension education out of which Gve vears experience shall be in
the cadre of regular professor or its equivalent |

12} Experence of puiding ot least five post graduate students |

{31 Contribntion to educational innovation, design of new currieela and
courses, and technology mediated teaching-learning process ;

{4t Ability to imitinte, organize and co-ordimate teaching, research and
extension education ;

{51 Evidence of at least ten published papers in recognized journals having
Mational Academy of Agricultural Science rating ;

(63 A minimum score as stipulated i the Academic Performanes [ndicator
t APl based on Performance Based Appraisal Svatem (PBAS)

11 APh.I}. in respective discipline ;

A minimum twelve vears experience in teaching or research or extension
education, out of which at least three years experience shall be in the
cadre of regular Professor or 1ts equivalent

OR

Aminimum twelve years experience 1n teaching or research or extension
aducation, out of which seven years experience shall be in the cadre of
Aszociate Professor or its equivalent |

(21 Experience of guiding at least three post graduate students |

(31 Contribution to educational innovation, design of new curricula and
eourses and technology mediated teaching-learning process

(41 Ability to imitiate, organize and co-ordinate teaching, research and
extension education ;

16
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5 Professor.
3r. No. Dea.'tgl'l.ilalt-i-n:-n.n;:ur the pa;:;
111 (2
1 Associate Professar.
2 Aszistant Professor,

(6} Evidence of at least ten published papers in recogmized oumals having
Natienal Avademy of Agricultural Science rating;

(6] A minimium score a5 stipulated in the Academic Performance Indicator
(APl based on Performance Based Appraisal Svstem (P3AS!

(1) A Ph.D. in respective discipline,

(2} A minimurm of eleven years experience in teaching or research or
extension out of which three vears shall be in the cadre of reguler
Arzorciate Professor or its equivalent;

131 Coptribution to educatisnal innoevation, design of new curricula and
courses and technolegy mediated teaching-learning process;

4] Experience of guiding at least two post graduate students;

{67 Evidence of at least 10 published papers in recognized journals having
National Academy of Agricultoral Svience rating.

(6] A minimum score as stipulated in the Academic Performance
Indicator (APL) based on Perfarmance Based Appraisal System {PBAS).

APPENDIX ITI
(Statute 731

QUALIFICATIONS FOR THE POSTS OF ACADEMIC STAFF MEMBERS

.Qua lification
(3

(1} A Ph.I} in respective discipline,

{2) A mintmum eight vears of experience in teaching or research or
extension education io the position of Assistant Profeszor or its
equivalent; in a University or Accredited grant -in- aid College,
Recognized Rosearch Institution Excluding the peried of PRI

(3} Contribution to educational innovation, design of new curriculs and
courses and technology mediated teaching-learning process with evidenee
of having guided two post graduate students worked on advisory
committer of five post graduate students in the discipline where masters
programme 18 not avalable;

{41 Evidence of at least five published papers in recognised journals having
MWational Academy of Agricultural Scienee rating;

15FA minimum seore as stipulated in the Acndemic Performance Indicator
1API based on Performance Based Appraisal Bystem (PBAS.

11} Ph.D) in relevant discipline;
OF

Masters degres in relevant discipline fram an acevadited University along
with National Eligibility Test (NET) conducted by Indian couneil of
Agriculture Regearch (ICAR) f University Grants Commisgion {UGE) /
Couneil of Seentific and Industrial Research (CSIR ) or similar test
aceredited by the University Granes Commission (TUGC 1 like State Level
Eligibility Test (SLET}/ State Eligibility Test (SETL

(2} National Eligibility Test { NET )/ State Level Eligibility Test (SLETY
State Ehgbility Test {3ET) shall also not be required for such masters

17
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programme in discaiplines for which National Eligthility Test ¢ NET 1/
State Level Eligibility Test (SLET) / State Eligibility Test (SET) is not
conducted.

Senior Research Assistant. Masters degree in the respective discipline.

Junior Research Assistant. Bachelor's degree in the respective faculty.

18
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APPENDIX 1L
[ Statuts 52)
(Evaluation of candidates for past performance and personal interview)

The AP] Scorea in Category 1, T and 11T are required for adjudging the eligibility of the candidate and APE
score in Category TIT shall also be taken into account for caleulating the weightage in the evaiuation,

CATEGORY |- TEACHING {a), RESEARCH (b), EXTENSION RELATED ACTIVITIES (o) AND
OTHER ACTIVITIES id)

The maximum scores required for computing Academic Performance Indicator (APD for self azsessmaent
of academie staff under difforent activities viz {a) teaching (b} rezearch (¢l extension activities are provided 1n
Tahle-14. The Academic Performanee Indicator (APD scademic Performance Indicator (AP required for other
officers (Technical officers, Deputy Director of Researchs, Farm superintend, incharge central workshop, curator

any other posts which are not covered earlier! should be caleulated as per Table - 15,

Tahle 14 : APl scores for Teaching (a), Research (b) and Extension Activities (o}

Sr. No. Mature of Activity Maximum Score
i 2} 131

1 ta) Lectures, seminars, tutorials, practicsls, contact howrs undertaken as

percentage of lectures allocated or a0

ihi Imitiation, formulation and execation of research projecta’experiments

which are duly approved by competent awthority or a0

{e1 Extension activities orgamzed for the dissemination of technologies such

ns demonstration, treinings, group meetings, lectures, farmer's rallies, a0
Z (al Lectures or other teaching duties in excess of the University Grants

Commission (UGC) norms or I

(b} Assistance in the research projest  ar 10

fed Innovative extension work carried out [Farmer Field Schools (FFS)
Farmer Scientist Forum (FSF) |, Information Communication Technology
(ICT 1) based modules, 1]

3 ia) Preparation and imparting knowled gefinstroction as per currioulum;
gyllabus enrichment by providing additional resources to students or 20

(b Patent or recommendation or variety release or development of
implements or machinery or product development or feed or gear or craft or
technology or 20

ic) Preparation and imparting of knowledge or instruction to the clientele
ipreparation of netes, handeets, publications for used of farmers or extension
wiorkers| 0
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i1 2) 3

i la) Use of participatory and innovative teaching-learning methoedolngies,

updating of subject content, course improvement eic, or 0

{bt Innovative research worl carried out with use of advanced technology or

pOuipments or 2

i1 Use of innovative extension teaching methodologies (Information Communication

Technalegy (ICT s) and Audio-visual aids) an
6 fo) Examination duties {lovigilatien.question paper setting, evaluation or ageossment

ol angwer seripts) as per allotment, or el

it Preparation of research reports, attendance in resvarch meetings, presentation

of resenreh report or a5

ie) Participation in extension programmes as per allotment (erainings, mass media,

farmer’s rallies, exhibitiens, mestings eic.) 25

Total Score— 125

Minimum APl score required— 75

Note — The candidate shall fill in only one activity from a or b or ¢ from points Sr, No. 1- 5
in Table- 1A.

Further, computing the AP score, candidate should considered the instructions provided
below in (a}, (bl & (c) for teaching, research and extension activities, respectively,

fu). Tngtruction for lling up scores of Teaching, Learning and Evaluation Related Activities

i Leclures, seminars, tuterials, practicals, contact hours undertaken

.Hdicnturﬁliﬁclivi.tics Max. Score

Lectures ar Practicals or Tuterials or Contact claeses taken should be based an

verifiable record. Each contact hours carry 3 points Max Seore : 50
(i} Lectures or other teaching duties in excess of the norms
IndicatorsfActivities - Max. Seore
If teacher has taken ¢lasses exceeding University Grants Commission § UGC
norm, then two point to be assigned for each extra contact hour of classes Max Score - 10

‘tii} Preparation and imparting knowledge or instruction as per curriculum; syllabus
enrichment hy providing additional resources to students

Indicators/Activities Max, Score

Imparting of knowledge or instruction vis a viz with the preseribed material
{Text book or Manual ete. ) and methodology of the currieulum
{100% compliance = 20 pointa) Max Seore : 20
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'te) Use of Participatory and Innovative Teaching-Learning Methodologies, Updating of

Subject Content, Course Improvement ete.

Indicatorsidctivities Mayx, Seore

-e —

—_— — —

Updating of Course, design of corriculum, i Five points per eourse 13

Preparatim of regouree material, fresh peading matesiale, Laboratery manuale etc,

Five patats oach 1
Uize of Innovative teaching-loarning mothadologies: use of Information Communication
Torhnnlngy : Updated subjoct 18

adnlermation Communication Technolgy Based Teaching material © Ten piints each
I, Tnteractive Courszes | Five points cach
< Participatory Learning modales Sour points each

Developing and imparting ﬁnnedial.’Eridgu Covrseand Counsehing modules

foaely aerivity s Frve points 1
Divelnping and imparting soft <kill or communieation skill or personality development
courses o modules leach activity © Five paints) 10
Developing and imparting specialized teaching-learning programmes

feaeh activity: five points 10

Organsing and venduction of popularization programmesitraining eourses in compiter
nssisted teaching or web based learning znd e Ll skillsto stodents i
tal Warkshop of Training courze : tem pointz vach

(b Popularization pregram : fve points each

Maximum Aggregate Limit A

vl Examination Related Work

Max. Score

Indicators
Cnllege or Unpversier Semester Eod or Annual Examination werk as per duties
allotted. | lnvigilation - 10 points; Evaluation of answer seripl - fve points; Question
paper setting - five pointsil 100% complinnee = tweriv points M0
Colloge or Prrversity examination or Evaluation responrEibilitres for interal or
continuous assessment waork as allotted (100% complianeo = ten points) 10
Exomingtion woirk such ns ensordinntion, or flving squad duties ebe aupcimun of
a0 10 depening upnn intenstte aof dutv e 100% camplianes = ton primts) 10

Maximum Aggregate Limit 5

—— — .

thi Instruotion for filling up scores of Research Activities :

i Instiatoon. farmulation and execation of research project

— s e =

IndicatorsActivities Max. Secore
Ten marks por project or experiment as principal investigator - a0
il Assistance n the rescarch praject o o o
- ___ - -In_l!lﬂul.urw'hu!.ivi_tien - Max, Slmn’.'_
Twen marks per project assistod -“-11}
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{ierl Patent ar recommendation or variety release or developmest of implements or mackinery or
product development or Feed or Gear or craft or technology,

S E— —_ - ——- = ST

Indicators/Activities Max. Score

Ten marks per patent or vanety release or 20
Five points sach development of implements or machinery er praduct development
or Feed vr Techaolegy develepsd or recsmmendatisn

Five marks per gotivity those who helped in patents and variety roleased

Twen marks each for development of implements or machinery or product
devetopment or Feed or Technolegy developed or recommendation

A1 Immovative research work carried out with use of advaneced technology or equipments

.[l;dicatnrsfh::tiviiiﬂs ! Max. Score

per inoovative werk ten marks (Ta be judged by Head department or Head
sty 20

1 Preparation of research reports, attendance in research mectings, presentation of
research report

Indicators/Activities Max. Score

Proparation of research reparts, acteadanee i research mestings, presentation
of research report for each aetiviey 2.5 makes ' 25

= =R LD e e e e e e

fed Instruction for filling up scores of Extension Activities:

g Extension activities organized for the dissemination of technologies such as
demonstration, trainings, group mestings, lectures, farmer's rallics

Indicators/Activities Max. Score

Extenson educnbon activities should be based on verifiable records ten points
Er activity ot

i Innovative extension work carried out (FFS, FSF, ICT based modules)

o Indicators/Activities Max. Score

If the zepentier has organized or carmied innovative extenston work i addition
Lo the assigned activities then two points 2hould be atlotted for each innovative
exiensien work— 16k

Imparting knowledge or instructions by developing study materials and
methodnlogy for curncoulum delivery

Uze of innovative extension teaching methods, use of Information f.:nmmunimtimi
Technal vgve-

Infermation Commumeation Technelogye based teaching matorial-
Interactive vourses-

Participatory learming muaterial-

Developing and umparting courses or counseling modules-
Developing and imparting soft akills-

Organization and eonducting of training programmees 50

s, £ R T
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fier! Preparation and imparting or knowledge or instruction to the clientele [preparatinn
of notes. handouts, publications for used of farmersfextension workers)

lndicntursf;&;:ti\ritiea Max. Scare

Informative notes, pritend handouts, folders, charts posters, hooklecs ete —
2.3 ponts each. =

fivi Use of innovative extension teaching methodologies (Information Communication
Technelogys and Audio-visual aids)

Max. Score

IndicatorsfActivities

Development of web based literature, interactive teaching CDs, Audio CDs
Video Clips. Electronie display hosrds ele. — 5 points sach a0

‘vl Participation in extension programmes as per allotment (lraining, mass media,
farmer's rallies, exhibitions, meetings ete.)

Indimturs.;'ﬁnti-{r.i ties Hﬂx .'.*-}cr;re_ .

Trainings, Mass media, farmer's rallieg, sxhibitions, meetings ¢te.—2 pointe each a5

Table 1 B: AP scores for other officers (Technical officers, Deputy Director of Researeh Form
superinted, incharge central workshop curator any other posts which are not covered earlier!.

Sr. Mis, Cunﬁ;lenti.al B:,Epd!l'; |(:R.I.m'a=|ﬂing ' APL Seore
11l (2 i3
1 At 135
2 A 100
k] F+ e
Minamum AP score required TH

CATECGORY 1I: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES

Based on the academic stalf’s sell-assessment. the category 11 1= propesed for eomputing APT zcores for
co-purricular and extension activities and professional development related contributions. The misimum API
goere required from this categery is 15 The details of activities considered in this categary are given in
Table-24 fur co-curricular and extensisn activities and professional development activities of acadomic staff
(teaching, rescarch and extension i and Table-2B for other activities | Technical officers, DDRs, Farm superintend,
incharge central workshop, curator any other posts which are not eovered earlier):

Table 2A . API Scores for Category-11 : Co-curricular, Extension and Professional development
related activities (teaching, research and extension)

Sr Mo, Mature of Activity Maximm Seore
13 121 4

i) Student related co-curricular, extension and field based activities (such as
extension work through NSS/NCC and other channels, cultural activities,
subject rolated events, advisement and counseling) 20

fhiy Contrbution to Corporate life and management of the department and
institution threugh participation in academic and administrative committees
and responsibilities

O AT-d-¢i- 1
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(! Professional Development activities (Such as participation in seminars,
conferences, short teem training eourses, talks lectures, membership of
asanciationa, dizsemination and genceal artieles, not covered in Categery 11T Below | 1a

Minimum AP Score required 15

The candidate shall consider the following guidelines for caloulating the APT scores for this
category,
1i) Student related Co-currienlar activitios 15, No.o i of Table-24)

IndicatorsfActivities Max. Score

Instivuetional Co-cereicular aetivities for students sach as field stoudies or educational
tours, industrv-implant traiming, Experiential learning and placement activities
{3 puoint each) in

Pasitiens held or Leadership role plaved in organization linked with Extension

Work and Programme ofTicers, Natiopsd servier Scheme (X550 NOC officer or any

other similar activity feach activity 10 pants! Participation in NCC, X35 activity - 2

paints each 10
Students apd Stafl related Seoe cultural and Sperts Programmes, campus publications
teolloge level 2 points, university level 5 poants} 10
Community work such as values of National Integration, seeularvism. demooracy,

aocializm, humianizm, peace, scientific termper: flood or drought reliel. small family

norms pie, (Spoints each) 10

i) Contribution to corporate Life and Management of the Institation (Sr. No, if of
Table-ZA)

S — - ——— —— — - —

ln&ﬁmr&fﬁntﬁ'iﬁes = -J'In.':. soare

Contrilution to corporate life m Universities or colleges through meeting, popular

lectures, suhject related events, articles in college magazine and sonvenirs

{2 pointzeach) i
[nstitutional Governance responsibilitios like, CharrmanViee Chairman or member

of etudent council | Chairman of member ar member socretary of Statutors boeies,

Rector, College farm incharge, A=sociate Dean's Hepresentative tADRL Internal

Quality Assessment Cells (IGACH Co-coovdinator | 10 points each ) Moniter, [nstrus

mentation cell etc- 5 points cach 12

Participation in cummittees concerned with any aspect of departmental or istitutional
managenent such as almission committee, campus develepmuent, library committes,

member of various ollege and universily level committees /5 points sach | 10

Responsibility for, or participation in committees for Stodents weltare, counseling

and Discipline (5 pach) 10

Organization of Conforence, Training: International | L0 pontss: national! regional

{5 points) 10
Maximum Aggregate Limit 15
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11 Professional Development Related Activities (Sr. No, i3 of Table-24)

Indicators/Activities Max, Seore

Membership in profession refated committees at state and sational Jevel
#. At natinnal level: 3 potniz each
b At state level: 2 pints sach Lo

Participation in subject asseciations, conferences, workshops, seminars without
paper presentation (Each activity: 1 point} i

Participution in short torm training courses less than one week duration in

Examination reforms, Institetional governanes { Each activite: 5 point W

Mumbership or participation in Bodies or Commiteees on Edueation and National
Development-5 points each 1M

Publication of articles in newspapers, magazines or other publications (oot coverod in
category 115 TV talks. radio talks ote. (1 point each) 10

Maximum Aggregate Limit 15

Table & B: API seores for other ofTicers (Technical officers, DDRs, Farm superintend. incharge
central workshop, curator any other posts which are not covered earlier)

:-l_’m_ SR s ‘E:-I)-I1.I!:JEE.‘JI'|EEE!F|1!'L‘.I'.:RJ Eracing ,!Lp[ Seore
1% 121 i3k
1 As 30
g A an
a B« 15
Minimum APl seore required 15

CATEGORY ITI : RESEARCH AND ACADEMIC CONTRIBUTION

Baszerd on the ovademic <taffs self assessment, APl scores are required for research and acodoemic
eantributions. The minimum AP] score required by aeademic staft from this category iz different for different
levals of selection. The AP seore in this categary s required for adjudging the eligibilitw and also for com puting
the weightage in evaluation The colfaszosement seore will b based on verifinhle eriteria and will be finalized
by the screeningi=elaction committes,

Tahle 3 : Maximum points for ealeulating AP for research and academic contributions,

Sr. Ko, APIs Facultivs of Agricullure or Max. points for
Agril. Engg. or Fizheriea or Forestry Academic stafl
i1 (2 3h 41
TAt  Research papers Referred Jawrnals pernodicals having 15 for publication
pubiizhed in Imternational Standard Book Number{ [SHN)

Haternational Standard Serial Number ([S8N1

Conference proceedings as full papers, ete.
{Abstracts not to be mncluded) 10 for publisation
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(B Research publications Text or reference Books published by 30 for escl avthor and
(backs, chapters in International puhlishers with an establishod 10 fer ¢hnpter in
bonlks, other than peer review svstom. edited honks
referrad journal articles)

Subjects beaks by Natiopal level publishers’ 23 {or cach awthor and &
State and Central Govt: Publications with for chapter in edited
International Standard Boeak Number | ISEM 1/ honks
International Standard Serial Number (1558
Subyect books by other local publishers with 15 for sach author and 3
Intermational Standard Book Number{ISBX 0 for chapter in edited
[nternational Standard Serial Number (1558, honks
Chapters contributed to edited knowledge based 16 for Chapter
vilumes published by International Publishers,
Chapters in knowledge based volumes by Tndian 03 for Chapter
iNatignal level publishers with International
Standard Book Number (1SRN} [nternational
Standard Serial Numbsr (155N ) numbers and
with numbers of natsnal and internationgl
directories
IC) RESEARCH PROJECTS
(O Sponsored Projects {al Major projects amount mobilized with
carried out’ongeing grants above 30,0 lakhs 20 for each project
tb) Major Projects amount mobilized with
grants above Ra, 5.0 lakhs up to Rs, 30,00 lakhs. 13 for each project
(¢! Minor projects tamoeunt mebilized with
grants above Re 50,000 up to Bs. 5 lakh. 10 For each projoct
0l Consultancy Projocts Amount mobilized with mimimum of s, Fifty 10 per every
carried cut/ongoing thousand only. Rs. Fifty thousand only
101 Revolving fund 25% above the target 35% above the targst & points10 points
3 points for 10% more
than the taree
Vv Products testing Product or chemicals or equipment or
machine, ete. testing § peints each
€y Completed projects Completed project report {Acceptance from 20 each major project
Gualitv evaluation funding agency). and 10 each minor project
1Chvt Projects Oiteome/ Patent or Technology transfer or product

otabprils

or process or Becommendationa. 18 each for State laveld
A each national lovel
autput or patent/540/
vach for International level
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iDie M Phit. Degrec awarded 0% each candrdate
i MLSe. AL Tech. Degree awarded 05 each candidate
M. ML Tech Member Advisory Committes 2 points each candidate
iDyiv - Ph.D. Thesiz submitied- Major advisor 07 cach candidate
Ph.Iu, Degree awarded- Major Advizor 03 each candidate
Fh.D. Co=major Advisor T poinis
Fh.I). Member Advizory Committes 08 each candidate

(Kl TRAINING COURSES AND CONFERENCESEMINARS! WORKESHOP PAPERS

iEli Refreshor Courses, Iat XNat less than tws weeks duration 20 each
Methadology Workshops,
Training, Teaching-
Learning- Evaluation
Technalogy Programmes,
Sofi =kill= development
programmes, Faculty
Develspment Programmes
IMax. 30 points]

b Twoweek duration 163 aach
IErii  Papers in Conferences Participation and presentation of research
nr Seminars or papers (oral or posters in
venrkzlops ere
tat International eonference 10 each
ib! Natwmal 7.3 each
fed Remional or State Tevel 5 each
idi Local-Universitr or College |evil 4 eaeh
(Eviti  Invited lectures or fal International 10 ench
presentations for (b Natwonal level a

conferences or symposia

— o

“1f a paper presented in conference/seminar is pubhished in the form of proceedings, the ponts would acerue
for publication (A and not under presentation (B
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CATEGORY III {i} : RESEARCH, ACADEMIC, EXTENSION AND ADMINISTRATIVE
CONTRIBUTION FOR PROFESSORS / HODs/ ASSOCIATE DEANs / DIREOTORS .

Based nn the teacher's sell azsessment, AP scores are proposcd for research, academie, extuns
administrative eontributions. The mimimum AP score required by teachers feom this cabrpery =
different levels of promotion { direct recruitment: The self-assossment seore will e hased or veris
and will be finalized by the screening / Maharashtra Agricultural Universities Reerurrment Boaes!

nim e
Herent for

e criberia

8K, APTs Faculties ufﬂ.gr:icu]t_u.m ar Max, ]:ul:\-:-n;.-i for University
Agril. Engg. ov Fisheries or Forestey  and college teachors msition
(1 121 13 14
ITtAY esearch papers (i) Referred Journals periodicals having 15 wach pubiication
published in IS8N numhbers,
(it Conference proceedings as full papers, 15 each pubiization 10 each
ele, UAbstracts not to be tncluded | publication .3 vach
International National State Level. publication
(11} Technical articles publizshed but
not covered above (excluding popular articles: 06 each publication

ITI Avit Papers in Conferences Participation and presentation of research
or Bentinars or papers toral or poster) i
Warkzhops ete,

{alInternational conference 10 cach
) National 7.3 each
() Regional or State level aeach
o} Local- University or College level Feach
[T A i Abatract published International Seach
National depch
State level 2 ench
Lacal ! each
HItBY  Research publications Text or relerence Books published by 31/ each Author and
thaoks, chapters in books,  Inmternational publishers with an establiched 10 chapter in edited
other than referesd PEET PEVIEW 2VELEMN brorks

Joeurnal articles)

Subjocts bonks by National level publishers! a5/ oach amthoer and

State and Central Government Poblicationa A ¢ ehanter inoodited
with [SBN numbers. binaks

Subjects books by other local publishers! 1&/each auther nnd

& prublication. Jichapter in edited books
Chapters contributed to edited knowledge 10/ chapter

based volumes published by International

Publishers

Chapters in knowledge based volumes by 03 ! Chapter

IndianMational levol pabld iahers.

Werked a= editor of beek / periadical’ 05 each
abstract hook spuvenr
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Iy EXTERNALLY FUNDED PROJECT
Sponsored Projects ta ) Magar project amount mobilized mare than Al each project
carrvied out or ongoing Hs.1 crove.
ih i Major project amount mobilized with 2l each promect
rants Ra 300 lakhs to 1 crare.
let Major project amount mobilized with 18 each project
grants above: Bs.53.0 lakhs upte BR300 lakhs.
1 Minor project {amount mobilized with grants 10 each project
above Rs. 50,000 upto Be 5.0 lakhs.
HTIC & Consultaney Projects Amount mobilized with minimuom of 10 per every Re Fifty
carried out / engeing B Fifty thousand only, thousand only.
L4 b Revolving fond 25% above the target 3 poincs
35 % above the target 10 points
5 points for 104 more
than the target
I e Product testing Product or chemicals or equipment/ & peints each
machine, ete, testing
Completed projects Completed profect report |Acceptance from 20 each major project
Quaiity evaluation lunding agenecy) i and 10 each minor project
I e Project Outeome or Variety released or T‘Eu:hnl:u[u:l[;_'; or pruduer_a 20 pach for Stare Level £
outputs or process developed or Hecommendations 30 each for Natinngl
or Software's or Models or gadgetz Leevinl,
111 wii Registrationunder [IPR Patent or GI or Trademark or copy right ete alench
IIT (I RESEARCH GUIDANCE
M.Phail Degrroe awarded 3 each candidate
M.5c. or M. Tech. or Degree gwarded 2 each candidate
M.FSe.
M.Sc. or M. Tech. or Member Advisory Committes 2 pointseach candidate
M.F.8e. { Degres avwarded)
Ph.ID, Degree awarded - Major Advisor 10 each candidate
Ph. T, Co-major Advisor 7 points
Ph. It Member Advizary Committes 5 each candidate

1 ()
II(E

NN Eii

TRAINING COURSES AND CONFERENCE / SEMINARS WORKSHOF PAPERS

Participated in Refresher
Courses, Methodology
Waorkshaps, Training,
Teaching - Learning -
Evaluation Technology
Programmes, Soft Skills

fer | Mot less than ten weeks duration 0 each
i Two weeks duration 10 eazh

Development Programmes,

Faculty Development
Programmes

Organized the relreshers  Convener 16 each

COUESEE OF SEMinar or
symposium or workshop
et

T TE-3- 653

Co-convener or serretary 10 each
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12y
Lecture delivered as
FESOUTCRS PErECT i
EEIMIIAr OF SVTPE0SIT
or workshop, refreshers
CoUrEe nr training et

Worked as chairman or
FARROFTEUTS 11 SemInar
I SV ST 0
workshop ar conferenees
e,

TEACHIMNG
Teaching as per the
preseribed norms

Expert lecture or guest -
faculty or adjunet faculty

i F i Viesting profissor to other

LITiFY v
Itk
I {Fin

IHT 4G
IR TN

L (Hy
ITHHT

arganizalion or university

Evaluation of Ph. 1 thesas
Evaluation of Master thesis

Curriculum Development

3

Incernational
National

State Level
Tiniversity Level

(et Chanrman
International
National
=tate

i Happorteurs
[nternatinnal
Matinnal
State

Within the University
Chutside the University

University level
Mational level

MEDALS f AWARDS AND HONORS

[nternational

Mational

State level

Follema

Fost Doectoral felloe
Natinnal Prifesser
National Scientist

Best oral presentation
Best poster presentation

Appreciation letter by
Unmiversity Autharity

ADMINISTRATIVE

Officers those whe
areworking as Officer-
[riCharge s ADRS
Superintendent of Sthaol
f Dhrector of Farm ¢ HoDd
£ Aseearation Dean

30

15 each
10 #ach
oeach
3 earkh

1M each
8 each

3earh

Gearch
doach
Zeach

16 per voar

Zoach
2 each

2 rach lecture
Soench
Seach

seach
7 each

15 each
10 each
Heach
Jeach
25 each
35 each
2% each
5 each
b each

A earh

0 each year
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e mmam——

(1 {2}
T H vii Additional chargs Same post
leld more than six Higher post
months duration

MIiH i Worked as Chairman ¢ Charrman
Memher of selection Member
crmmities

HIHe GRT Member
HIil Extension Activities

NI OFT or FLD or FFS or
F5F or Extension traiming
programue implemented
or extension methodology
developed.

[T Conrdinated mass
media programme

(1 Development or
produection of ICT tools

ITI iof ) Infrastructure Development

T4 Tand acguisition

development

[I14d%ii Moderation of Lah, 110 8 Inkhs
or farm 5t al lakhs
or olass rooms 50 4o 100 lakhs

More than 1 crnre
[ Ky Special Contributions

11Ky Special contributions
ot coverad above Le.
Avishkar, Ashwamegh,
Indradhnushva, Avhan,
teaderslup development,
suttskill, ete. duly certified
by com petent authority

31
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TAELE - 4

MINIMUM APl ASPROVIDED IN TABLE 1, TABLE 2, TABLE 3, TO BE APPLIED FOR THE
PROMOTION OF ACADEMIC STAFF UNDER CAREER

ADVANCEMENT SCHEME (CAS) IN UNIVERSITIES AND WEIGHTAGES FOR EXPERT ASSESSMENT

— e e e -

Azzistant  Assistant  Assistant  Asgeeinte  Profeszor
Professor/  Professor! Professor to  Professor  (Stage 5!
equivalent  equivalent  1Staged!  (Staged!  to Professor

eadres cadres ; Azsociate o Professor’ (Sraged)
iStage 1to  (Stage 2t0  Professor’  equivalen?
Stage I} Btage 31 equivalent  cadres
cadres (Stage 5
IStage 41
I Teaching-learning Evaluation Ta/Vear T8 Year TaYear 73 Year T3 Year
Retared Aetivities | Category [)
Table-1
| Co-curricular Extension and 15%par 15 ear 15 Year 15 Year 15 Year
Profession related activitios
| Category 11 Table-2
M Minimum total average annual 100ear  100/Year  100/Year  100%ear  1D0Year
Score under Categories I and [1°
IV Research and Academic 10 ¥ear Y ear A Year 40 Year B0 Y ear
Contribnstion | Category 111 P40 FLiy tand 129/ e
"able - 3 assessmeont assessmient assessment dssesspient gssessment
periad | period) nertod | neriod| period)
Expert Azssessment Svstem Sereening  Screenmng  Seleclion  Selection Expert
Committee  Committee  Board Board  Committee
¥ Percentage Distribution of Mo zeparate No separate  30%. 50% - S -
Weightage Points in the Expert points, points.  ContributionContribution Research
Assessment (Total Weightage = 100, Screening  Screening to Research to Research  50% -
Minimum required for promotion  eommitlee  committee ol - e - Pepfermance
is 500 b verfy to verdy  Aszessment Asspssmeont evaluatinn

APl scores  APIL scores of domain  of demain  and other
knowledge  knowledge  credential
and teaching nnd teaching by roferral
practices.  practices.  procedure
20%: - 0% -
Interview  Interview
perturinance performance

# Teachers may score 10 points from either Category [ or Category Il to achieve the mimmum. score
required under Category [ =11

32
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TABLE - 4 (a)

Percentage Distribution of Weightage Points in the Expert Assessment

=

o
°

Assistant Professor
to (Stage 31 Associate
Professor/ equivalent cadres
iStage 4}

Associate Professor (Stage 4}
to Professorfequivalent cadres

(Stage 51,

Profeszor {Stage 3

to Professor (Stage G

Percentage 30% - 0% 20% -
Distribution Contribution Assessment Interview

Points in knowledge

the Expert and
teaching

Total practices.

weightage

= 100.

Mirmum
required for
promotion
is 50}

Distribution 30 % 111 Content
Weightage of Topic -
be caleulated 20 Marks
from APl (2} Commu-
Category 111 nication

Skill- 20
Marks

(31 Answering
ability- 10
Marks

50% - 30% - 209 -
Contribution Assessment Interview
of Weightage to Research of domain performance to Research of domain performance to

knowledge
and teaching
practices.

50 % {1} Content
Weightage of Topic—
be calculated 10 Marks

from APl (2} Comm-
Category unication
11 Skill-

10 Marks

31 Answering
ability- 10
Marks

33

50% - B0
Contribution Performance
evalnation

Research and other
credential
by referral
procedure

30 %

Weightage

be

caleulated

from

API

_Category

31




EETITR ST TIAH SETSW W WA, W YW, vetw /¥ r, W 193t

TABLE -5
MINIMUM POINT NORMS OF THE APIS AS PROVIDED IN TAEBLE 1 TABLE 2, TABLE 3 AND

WEIGHTAGES FOR EXPERT ASSESSMENT TO BE APPLIEDR FOR TIIE PROMOTION OF

ACADEMIC STAFF, IN AFFILIATED COLLEGES (UG AND PG UNDER TARENR

ADVANCEMENT SCHEME (CAS)

Aszigtant Professery Assistnnt Professoed

eguivalent cadrees:  equivalent cadres -

Aggistant Professor
Lo (S tage J1

(Brage 1 to Stage 20 (Siage 2 o Stage 31 Asseciate Professors!

soguivalent cadres

Agmpoiate Professor
ta Professor
Pronnotkon in

Colleges (Suage 50

(Stage 41 RE D assigned
pasts,
I Teaching-learning Fvaluation 75Year TaYear TS5 ear Ta Yo
Related Activities ! Category [}
Tahle-1
I Co-curpicnlar Extension and
Profession related activitios
(Category 11 Table-2 15 Year 18 ear 15 Year 15Year
Ml Minimum total average
Annual Score under
Categories Land IT° 100% ear 100 Year 100 ear 00 Year
IV Research and Academic Year 10/ Y ear 16 Year 20N ear
Contribution | Category IIT) (Mifassessment (50fassessment  [45/azsessment  (§)'assessment
Table-3 period period) period) | perind;
Expert Assessment Svstem Screcning Sereening Selection Salection
Committee Committee Board Boast
V¥ Percentage Distribution of Mo separate Mo separate 20% - 0% -
Weightage Points in the points. points, Contribution to Contribution to
Expert Assessment | Total Screening Screening Research® Research?*e
Weightage = 100, commitiee to committoe to B0% Assegsment H0% -
Minimum reguired for verify API verify API of domain Aszezsment of
promotion i= 501 ACOres ECOres knowledge demain
and teaching Ernow!pdge and
practices. teachrng
20% -Interview  practices.
performance 20% -
Distribution Interview

as per Table 5 (a) performance

Distribution as
per Table 5 fal

* Teachers may score 10 points from either Category T or Category II to achieve the minimum
score required under Category 1 +11,

** The 20% weightage be calculated by considering the maximum lmit of 600 marks in Category 11

=44 The 30% weightage be calculated by considering the maximuom limit of 800 marks in Category 111

.2 Weightage to be caleulated as under:
(20 % Actual API Scoreys00 and (30 x Actual AP Score /800
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TABLE-&(al
Percentage Distribution of Weightage Points in the Expert Assessment
=r Assistant Prolessor to Associate Profeszor to
o, | Stage 3) Profezzor Promotion 10
Agsociate Professor) Colleges (Stage 51 83 per
equivalent cadres (Stage 4) assigned poste
1 Percentage Distribution 20% - B0%- Assessment 20% - A0 - 50%-Azzeszment  20% -
of Weightage Pointz in Contribu- of domain Interview Contri-  of demain Interview
the Expert Azsesament  tion to knowledge and — perfor- bution  knowledgeand  perfor-
(Total weightage = 100, Research teaching mance to teaching practices. mance
Minimum required for practices. Research
promotion ig 50)
2  Distribution 20 % {11 Content of a0 (1) Content of
Weightape Topie—20 Marks Weigh-  Topic- 13 Marks
be 12} Communication tagebe {2 Communication

caleulated Skill- 20 Marks
from APT (3} Answering
Category ability- 20 Marks

m

IIT

calculated  Skill- 15 Marks
from API (3} Answering
Category ability- 20 Marks

TABLE -5

Minimum Scores for APl= for Nomination of academie staff in Universities and weightages in
Selegtion Committees to be considered alongwith other specified eligibility qualifications
stipulated in the Statute.

e ———

Mimimum
Qualification
and dlindraam
API Scores

Agsistant Professor /
equivalent cadres (Stage 1)

Assnciate Professor /
equivalent cadres (Stapge 4)

Professor feguivatent
cadres(Stage &)

Minimum Qualification as
stipulated in this Statute
AP not applicable.

Mintmum Qualification as
stipulated in this Statute
and Consolidated AP score
requirement of 300 points
from category 11 of API«

Mimimum Qualification as
stipulated in this Statute
and Conzolidated API score
requirement of 400 points
from category TT1 of API=

Selection
Board
criteria
weightages
(Total
Weightages
= 10K}

i) Academic Becord and
Resparch Performance (50% 1
(B Azspssment of Domain
Knowledge and Teaching
Skills (50%)

i) Interview performance
(20 )

{As per Table 6 a)

it Academic Backeroumnd

i 2{.‘4? ]

4 Rezearch performance
hased on API acore and
quality of publications (4075
fed assessment of Domain
Knowledge and Teaching
Skill= (209

{eft Interview performance
{205

iAs per Table 6 b)

35

fa) Academic Backpround
i 2‘[] =l

ik Research performance
hased on APT score and
gquality of publications
1405}

el Agsessment of Domain
Knowledge and Teaching
Skills (205

{d} Interview performance
{20%:}

(As per Table 6 b)



ve TR TR TATE SETIRT WET WA, WIS 3w, Jotw/S9 W, FH 1R3R

TABLE-&ial

Distribution of Academic Record and Research Performance (507}, Assessment of Domain
Knowledge and Teaching Skills (30%) and Interview performance (20%) for Nomination of
Assistant Professor

Academic Record and Research Assessment of Domain Tterview performance (20%)
Performance (504, KEnowledge and Teaching
Skalls (30%:)
(1] i {1

1AL Academe Quolification- (11 Content of Topic - For personal interview, n candidate
Moximum 14 Marks 10 Marks getting less than seven marks on an
(i1 M. Bc.or M. Toch. First Class- (2 Communication Skill- average of the marks given by all

4 marks 10 Marks mombers, combined shall be rejected
i M. Sc. or M.Tech. With .2 Answering ability- even if his ar her total grade is higher

Distinction- 8 marks 10 Marks than that of other candidates.

(i Ph, D - 12 marks

(i Additional degree or [DMplomain
refevant field from recognized
institution = 2 marks each

1) Pt Doctoral Fellowship-2 marks

{0 State or Natiwonal or Professional

Soviety Award or Gold Medal or
Fellowship — 2 marks each
(o NET — 3 marks

(B) Employment end record and

experience — Moxtmum 10 Morks

(i1 2 marks for every completed vear
of experience aver and above the
minimum experience of 2 vears of
Masters and for Ph. 1. full experience
o e counted

(il Number of courses
taught or No. of Reseéarch Projects or
Mo, of Extersion activities-
1 marks each

{7} Berviee in Remote areas or
Affected areas - Maxirmum
2 Marks

(ne mark for sach completed vear
of service {Remate Area or Affected
area to be defined by the individual
Univeraity.}

(0 Stgnificant condribution in
refevant field and leadership -
Mt 5 marks

Patent or

Release of variety or technolegy or
Junt agreseo recommendations or
design or product or process
development or Farm develspment

or Production of seed or Biofertilizers
or Bioagents or Nursery Management
or Lavestock management or
Extension activities or Developments
of Teaching Aids or Practical manuals.
—1 mark each vear
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TABLE - 6 (g —rmneid.

e

1 (2] (4

(E} Award | Reeognition -

Maoximum 3 rmoarks,

(i) National & State level award —
1 mark each

(iz1 Best Paper or Poster
Award - (.5 mark each

(120 Member of
the District or State Level Commities -
1 mark each

(i) Member of Professional
Society - | mark each.

(F} Summer { Winter School /
Refresher eourse / Seminar |
Sympaosia - & Marks

NG Publications (First three authors
will get marks) — Maximum 15 marks

(i} Refarred Journal Articles - 2 marks each

(i} Conferenee or Technical Publication—
1 mark each

tiif) Folder or popular articles -=
0.5 mark each

{H} International Expozure -
Mazximum I moark

International trainings or sympesia or
seminars or conference within
country or aboard — 1 mark each.
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Distribution of Academic Record (209 ) and Research Performance (4019, Assessment of Domain
Enowledge and Teaching Skills (20%) and Interview performance (20%) for Nomination of

Arademic Performance (20%],

il

Associate Professor and Professor

Ressarch performance Aszsesament of Domats

npsed on APL score and Enowledge and Teaching
quality of publications Skilla {20
[ 1]
i2] 3

(A Academie Qualification-
Maximum 2 Marks

(11 Ph. . = Minimum
Lualification;

{ri b Additional Degree or Diploma
inany feld from recogrized
institution — 1 mark each;
(e Post Docteral Fellowship
= 1 mark

{iv) Staie or Mational or
Profegsianal Socaety Award or
Giald Medal or Fellowship -

1 mark each;

o b Fellow of Professional
Hociaty — | mark each

{B) Emplovment and record
and experience — Maximum
A Marks

(£} 2 murks for every completed
wear of experience over and abave
the minimum experience 1o the
cadre of Assistant Professor!
Assoviate Profezsor or it's
pquivalent post.

(C) SBervice in Remoto areas
Affected areas - Maximuom
0.6 Mark.— 0.5 mark for each

Interview performanes
(ENE

il

1A} Associate Professor: (A) Assooiate Professor:
The 40% weightage be (1) Content of Topic
calculated by congidering = & Marks,

the maximuam limit of (2] Communication
#00 marks in category [I1 Skill- 5 Marke

in respect of the candidates (3] Answering ability-
appearing for Asseciate 10 Marks.

Professar by direct (B Professo 1 Content
recTuitment af Topic — & Marks
(B} Professor :The 40% (2} Communicetion
weightage be culeulated by Shill- 5 Marks.
congidering the maximum (31 Answering ability-
limit of 800 marks in 14 Marks

categary 111 in respect of

the candidates appearing

for Professor and above

eadre by direct recruitment

cgh [l'a candidate obtains

BO0MBD marks i cATegnry

I he will got Tuil 40 marks

e The marks will ba

caleulated proportionately

belew the maximam limit

prescri bed alwve for

eespactive pRdres.

eampleted vear of pervice (Remote
Areal Affected area) to be defined by

the individual University,

(I3 Significant contribution
in relevant field and leaderahip
- Maximum 2.5 marks

(20 Patent or Helease of variety
or technology or joint agresco
pecommendations or design or

Far personal interview, a
candidate getting less than
seven marks On an average
af the marks given by all
maembers, enmhined shall
e rejected evenif his or
her tirtal grade e higher
than that of ather
candidates.
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111 12} [E4]

product nr promes developmant
or Farm development-
1 mark vach;

ter) Farm development ar

Mursery Mansgement or Livestock
Managesnent or Production af
Seaid nr Binfertilizers or Bioagents
or Extensiom activities or
Development of teaching mids

or practical manuals - 1 mark each

(EF Award / Recognition =
Maximum 1| mark i—

1t National & State level award -
1 mark sach;

iir) Best PaperPoster Awnrd =
{0 mark cack;

Geir! Member ol the StateNational
Leve] Committee = 0.5 mark each;

(eut Member of Professional Sociocy
=1 mark each

L Reviewar or Reloren
of jpurnel - 0.5 mark vach.

Fi Externally funded projects’
Inter Institutinnal Prajects -
Maximum 1.5 marks —

(11 Competitive grant projects fanded
by agenries ather than host University
regular programme — 1 mark each;

b Jdoint Project of the niversity
with Staie ar Centrs or Public or
FPrivata Sectors — 1 mark each.

G Summor or Winter School or
Refresher course or Seminar ar
Hymposia - Maximom 1 mark

(r! Cparse Director or Co-ordinator
1 mark sach

{421 Resouree Person -
0.2 mark each lecture.

(H Publications (Marks will b
given for first three authors) -
Maximum 7.5 marks :—

(e) Articles in NAAS rated jeurnals -
BMarks n= per NAAS rating,

el Articles bn Referved Josrnnls olber
than MAAS — 1 mark each;

L) Canference or Techrical Pablication
— {8 mark each:

it} Folder or Popular articles -
012 fen vk each;

{ed Books — 1 mark each
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(1] {2} (3

L1

(1) Institutional Building - Maximum
0.5 mark 1=

Lab or farm or workshop development
fector or Moniter or N5S Programme
Officer or MOC Incharge or Btudents
Wellare activities or Monitoring and
co-nrdi nating of tenching or research

oF eXtEnsion activities.

1) International Exposure - Maximum
0.5 mark =

(] International trainings or symposin or
sEFinARE OF pvinposia or workshop or
study taurfriaiting professor within
country or abroad — L Smark each;

qapl E;p&ri.un:: of working in International
Imatitute within India or abrogd = 0.8
mark o year of experienos,
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= Promaotion of Academic
el Stafl through CAE

41

TABLE - 7

MINIMUM ACADEMIC PERFROEMANCE AND SERVICE REQUIRMENTS FOR PROMOTION OF
ACADEMIC STAFF

THROUGH CAREER ADVANCEMENT SCHEME

Servios requirement

Minimuen Academic Performance
Requirement and Screening [ Selection Criteria

1 Assistant Professar /
equivalent cadres From
Stagee 1 to Stage 2

2 MAsgistant Professor ¢
canivalent cadres From
Stage 2 wo Stage 3

i Assistant Professaor
(Blage 3) to Associate
Professor {Etage 4!

4 . Associate Professor
{Btage 41 to Professor /

Aszistant Professor in
Beage 1 and completed foar

years of service with PhD.
or five vears of service wha
ara with M. Phil/PG Digree
in Professional Courses
guch ag M Tech, M.V .S¢c. ar
six years of service who are
withowt Ph.D. S M.Phil / P
Dregree in Professional
Crurses,

Asziztant Professor with
completed aerviee of five

yenrs in Stage 2

Assiztant Professor with
eompleted service of thren
yedrs in Stage 3

Aszsociale Professor with
completed serviee of throe

equivalent cudres (Stage 51 vears in Stage 4,

41 Minimum API scores using PBAS seering proforma
ax per the norms provided in Table 4 or 8 as the case
may he;

() TWO Refresher or Besearch Methodelogy Course of
283 week duration;

(1¢4) Sereening cum Verificstion process of recommending
pramotion,

2} Minmum API seores nsing PRAE scoring proforma
as per the norms provided 1 Teble 4 or 5 a3 the case
iy be;

f2i) One courss or programme from among the
categeries of methodology warkshop, Tratning,
Teaching-Learning-Evaluation Technology
Programmes, Soft Skifls development programmos and
Faculty Development Programmes of 273 week
duration;

(e} Sereening cum Verfication groeess of recormmencding
pramation.

it} Minimum AFPI seores using PHBAS scortng proforma

as par the norms provided in Table 4 or 8 as the case

may be;

it At least three publications in the sntire period as
Assistant Profezsor (twelve vears) Howaver, in the
case of College teachers, an exemption of ane
publication will be given to M. Phil. holders andan
exgmption of twa publicatiens will be given to Ph.D,
halders;

teeet Cdne courge or pragramme from ameng the
cxtegories of methodology workshap, Training.,
Teaching-Learning-Evaluation Technology
Programmes, Soft Skills development programres and
Faculty Development Programmes of minimum ore
week duration;

il A Belection Board process as stipulated in this
Statate and in Tables 4 or 5 a& the case may ba,

(i1 Minimum yearly / cumulative AP scores
using PRAS scoring proforma as per the norms
provided in Table 4 or 5 as the case may be,
Academic Siaff membwrs may combine teo
pssegiment periods (in Stnges 2 and 37 to achieve
minimurs AP scores, if required.

(il A minimum of five publications sinee the period
that the acadmic staff iz placed in Stage 2,
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5. Professor (Stage 5)
to Professor (Stage 6) service of ten years.

(universities only)

Professor with completed

(iii) A Selection Board process as stipulated in this
Statute and in Tables 4 or 5 as the case may be.

(i) Minimum yearly / cumulative API scores

using PBAS scoring proforma as per the norms
provided in Table 4.

(i) Additional credentials are to be evidenced by :
(a) post-doctoral research outputs of high standard :
(b)awards / henours / recognitions / patents and IPR
on products and processes developed / technology
transfer achieved; and (¢} Additional research degrees
like D.Se.,D.Litt., ete. ;

(i) A review process by an Expert committee process
as stipulated in this Statute and in Table 4.

* For academic staff seeking promotion under CAS to Associate Professor, for those who on the date of this notification
are Assistant Professors in Stage 2, the requirement of publications may be adjusted pro rata. For all other who
enter Stage 2, subsequent to this notification, the requirement of three publications, as defined in this Statute, will

be applicable.

By order and in the name of the Governor of Maharashtra ;

42

Dr. SUDHIRKUMAR GOEL ;

Additional Chief Secretary to Government.



MAHARASHTRA AGRICULTURAL UNIVERSITIES (KRISHIVIDYAPEETHS)

STATUTES, 1990

Statute 42. Age limit.—Upper age limit for the posts of Director, Dean, Associate Dean and
other equivalent posts shall be 50 years. Upper age limit for the posts of the Head of
Department, Professors and other equivalent posts shall be 45 years. There shall be no upper
age limit for the person employed in any University within the meaning of the Act.

Provided that, the upper age limit prescribed for appointment to any of the said posts
in the University services under the relevant Statutes shall be relaxable by five years in
respect of candidates belonging to Scheduled Caste, Scheduled tribes, Nomadic Tribes,
Denotified Tribes and Scheduled Castes converts to Buddhism who are not employed in any
University within the meaning of the Act.
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fasafaae SR s

University Grants Commission

ar @) e o Foey g (Ministry of Human Resource Development, Gowt. of India)
HUHT T
i TEGEE T A, 7 Eeh-110002

Bahadur Shah Zafar Marg, New Delhi-110002

Ph.: 011-23239337, 23236288,
Fax : 011-23238858, email : jssandhu.uge@nic.in

Grof Dy Jupd &, Dlandthe
MBBS, MS (Ortha), DSM, FAIS, FASM, FAFSM, FFIMS, FAMS
Secretary

F.No.20-1/2014(PS) 10" March, 2017

PUBLIC NOTICE 1 7 MAR 2017

Sub.: Clarification regarding “Regular Mode” with reference
to the Ph.D. Degrees.

University Grants Commission Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education, 2010 (4"
Amendment) notified in the Gazette of India on 11" July, 2016, it has mentioned that
the Ph.D. should be in Regular Mode.

UGC has been receiving queries from various stakeholders/universities
seeking clarification with regard to definition of the word “Regular Mode”. The
Commission at its meeting held on 22™ February, 2017 considered the issue and

decided that it may be read as under:

“Ph.D. degrees which are pursued either full time or part time will be
freated as degrees awarded through Regular Mode provided these are
in conformity with the existing Statutes/Byelaws/Ordinances etc. of the
degree awarding University. However, the Ph.D. acquired under distance

mode is not permitted. ] /

(Prof. Jaspal Singh Sandhu)
Secretary
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